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01. Vision & introduction

Tl

About this Report

This report presents the sustainability performance of Hilaturas FERRE S.A.
for the 2025 reporting year, covering the Company's key economic, social
and environmental performance. It has been prepared to provide a clear and
transparent account of our sustainability approach and performance, while
responding to the expectations and priorities of our stakeholders, identified
through the materiality assessment carried out during the reporting period.

January—December 2025

This Sustainability Report covers all activities carried out
by Hilaturas FERRE S.A.

Hilaturas FERRE S.A./ C. Molines, 2 / 03450
Banyeres de Mariola / Alicante, Spain / E-mail: hola@ferreyarns.com

This report includes interactive features designed to enhance the
reading experience, providing direct access to our corporate website
and other key supporting documents through embedded links.
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01. Vision & introduction

Message from the CEO

Dear friends,

As our company celebrates its 79th anniversary,
we cannot help but reflect on the remarkable jour-
ney we have taken and express our gratitude for
the opportunity to continue working in an industry
that we are truly passionate about.

The Spanish textile spinning sector has faced a
number of challenging years, marked by uncertain-
ty and constant change. Yet, if there is one quali-
ty that defines both our company and our indus-
try colleagues, it is resilience. This resilience has
enabled us to overcome every challenge we have
encountered and to continue moving forward with
confidence.

For FERRE, 2025 has been a year of consolida-
tion and renewed confidence. Following a deman-
ding 2024, during which we adapted our business
to changing market conditions and evolving cus-
tomer demand, this year has confirmed that the
strategic decisions we made were the right ones.
It has been a year of progress, achievement and,
above all, gratitude to everyone who has contribu-
ted to making it possible.

Our commitment to building a more sustainable
future remains stronger than ever. Today, approxi-

mately 95% of the raw materials used in our pro-
duction are recycled, and our manufacturing pro-
cess does not require water or chemical dyeing. By
giving textile waste a second life, we significantly
reduce the environmental impact associated with
the use of virgin fibres and contribute to a more cir-
cular and resource-efficient textile industry.

We are confident that the forthcoming implemen-
tation of Extended Producer Responsibility (EPR),
Ecodesign requirements and other European sus-
tainability regulations will accelerate the transition
towards the large-scale recycling of post-consumer
textiles. At FERRE, we have been preparing for this
transformation for many years, and we are ready to
play an active role in this new era for the textile sec-
tor. We look forward to the opportunities, partners-
hips and innovations that lie ahead.

Finally, | would like to express my sincere gratitu-
de to our customers, suppliers and, above all, to
our people for their continued trust, commitment
and dedication. Your support is the foundation of
everything we have achieved together.

Thank you for being part of our journey. Here's to
many more years of shared challenges, innovation
and success.

Luis Pita de la Vega
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Qur history

FERRE was founded in 1947 with the purpose of decades, this legacy has evolved in line with the R
manufacturing and marketing yarns for the textile changing needs of the textile industry, building i :
industry,an activity it has carried out continuously ~ extensive industrial expertise and a strong com- : s
ever since. The company has deep family roots and mitment to innovation. i
forms part of a textile tradition dating back to the .
early twentieth century. Today, FERRE remains a family-owned company, i ; : R
with members of the fourth generation actively : : S
In 1914, HIJOS DE ANTONIO FERRE, S.A. was esta- involved in its shareholding. This continuity rein-
blished as a manufacturer of fabrics for industrial ~ forces our long-term vision and our commitment
and decorative applications, laying the founda- to innovation, sustainable growth and the future :
tions of what is today the FERRE Group. Over the of the textile industry. : :

https:/ferreyarns.com/es/sobre-nosotros/

BANYERES DE MARIOLA
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Our Products

Driving Zero-lmpact Fashion

FERRE is a leading manufacturer of recycled cotton yarns, combining state-of-the-
art open-end spinning technology with extensive expertise in the production of
coloured yarns made from recycled cotton fibres. Our products are supplied to textile
manufacturers in international markets.

In addition to recycled cotton, we incorporate other lower-impact fibres, including
recycled polyester, recycled wool, organic cotton and natural cellulosic fibres such as
linen, hemp and bamboo. This combination enables us to develop high-quality yarns
that meet our customers' technical and performance requirements while reinforcing our
commitment to sustainability and the principles of the circular economy.

We manufacture high-quality recycled yarns for applications across the fashion,
accessories and home textiles sectors. A significant proportion of our product portfolio
incorporates Recover™ fibres, recognised for their high recycled content and their
contribution to advancing the circular economy.

Sustainability report 2025
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Our most advanced circular solution for textile-to-textile recycling.
Ablend of post-consumer recycled denim cotton from Recover™,
combined with organic cotton, hemp or TENCEL™ fibres, specifically

gruord ucts EJEAN

: _ '- developed for fashion applications.
https://ferreyarns.com/products/ @ TENCEL™

- _ Afamily of recycled yarns combining Recover™ 2 1 A high-performance blend of Recover™ recycled
recycled cotton fibres with selected synthetic fibres cotton a.nd recycl.ed PET (.rPET), d.eS|g.,ned for
' . to deliver enhanced performance, versatility and . demanding technical textile applications.

application-specific functionality.

P ® @ @ @

== | A100% recycled blend of Recover™ recycled cotton I *T | ; An exceptionally soft premium blend of Recover™
= and recycled PET (rPET) from post-consumer plastic ' ) | recycled cotton, recycled PET (rPET) and TENCEL™
A ; bottles, designed to provide comfort and versatility fibres, developed for specialised fashion applications

across awide range of fashion applications. requiring superior comfort and performance.

@ @ @ TENCEL™

: A natural blend of Recover™ recycled cotton and A collection of premium yarns made from natural fibres
organic cotton, developed to deliver comfort, such as hemp, linen and bamboo, offering high performance
_ durability and a lower environmental impact. and outstanding quality for both home textiles and apparel.

@ TENCEL™

®)

A premium blend of recycled wool, recycled PET
| I (rPET) from plastic bottles and polyamide, enginee- - - :
red to provide exceptional softness, durability and _ FLOOPis ourproduct range deve_loped frc_)rr.1 pos.t-
: consumer recycled (PCW) materials, providing circular

) ot _
abrasion resistance solutions for the fashion and home textiles industries.
@) (8)
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Circular Economy

At FERRE, our key competitive advantage lies not only Iin
our spinning expertise, but also in the origin of the raw
materials we use. The majority of these materials come
from pre-and post-consumer textile waste, which we
transtorm into high-value resources through a production
model firmly rooted in the principles of the circular

economy.

For more than seven decades, circularity
has been at the heart of our business. Long
before it became a defining trend within the
textile industry, we had already embraced a
production model that maximises the value
of textile waste by returning it to the manu-
facturing cycle as a valuable raw material.

By recovering and recycling pre- and
post-consumer textile waste, we help divert
waste from landfill and incineration while
reducing reliance on virgin raw materials.
Resource efficiency is one of the cornersto-
nes of our manufacturing process. Through
the use of recycled raw materials, the conti-

nuous optimisation of our operations and close
collaboration with strategic partners, we mini-
mise water and chemical consumption, reduce
manufacturing-related CO, emissions,and pro-
duce high-quality recycled yarns for the fas-
hion, accessories and home textiles sectors.

We also develop lower-impact fibre blends that
enable us to achieve a broad palette of colours
without the need for resource-intensive dyeing
processes. This approach enhances resour-
ce efficiency, strengthens traceability across
our value chain, and supports the transition
towards an increasingly sustainable, transpa-
rent and circular production model.
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Towards a Lower-Impact

Future

1914

Antonio Ferre established a textile mill
in his hometown of Banyeres de Ma-
riola, in the province of Alicante, Spain,
laying the foundations for what would
become the FERRE Group.

1947

Faced with severe raw material shorta-
ges in the post-war years, the second
generation of the Ferre family introdu-
ced a groundbreaking idea: transforming
textile waste into new cotton yarns. This
pioneering vision marked the beginning
of FERRE's commitment to circularity.

L P

1957

The introduction of the self-acting
spinning mule (selfactina) represented a
major step forward in the mechanisation
of spinning, significantly increasing
production capacity and operational
efficiency.

1974

Our commitment to circularity took
another significant leap forward with
the incorporation of the machine affec-
tionately known as "El Diablo". This
equipment enabled us to process large
volumes of textile waste and transform
them into high-quality recycled fibres,
reinforcing our leadership in textile re-
cycling.

The adoption of state-of-the-art open-
end spinning technology marked ano-
ther milestone in our industrial develo-
pment, improving both productivity and
the quality of our recycled yarns.

FERRE developed its own colour enginee-
ring system to achieve precise, consistent
and distinctive shades without the use of
water or chemical dyeing processes. This in-
novation not only strengthened our compe-
titive position but also represented another
important step towards reducing the envi-
ronmental impact of textile manufacturing.

10
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Towards a Lower-Impact

Future

2000-2005

We took a major step towards
international expansion by esta-
blishing subsidiaries in Hickory,
North Carolina (USA), and Puebla,
Mexico, strengthening our ability
to serve customers across the
Americas.

Made from recycled PET bottles
and recycled cotton, our first
100% recycled yarn represented
another significant milestone in
our journey towards a lower-im-
pact textile industry.

ecover-

2014

Recover™ was launched as the
brand representing FERRE's most
sustainable fibre solutions. It quickly
became an internationally recog-
nised benchmark for high-quality
recycled cotton fibres.

https://recoverfiber.com/

CIRCULAR
FASHION
FORALL

recover-

2020

The fibre and yarn businesses
were separated, allowing Reco-
ver™ to embark on its own jour-
ney as a global leader in mecha-
nically recycled cotton fibre.
FERRE continued to specialise

in the manufacture of premium
recycled yarns, with both compa-
nies remaining strategic partners
across the textile value chain.

2022

As FERRE celebrated its 75th
anniversary of advancing circular
fashion, the company continued
investing in environmental and
manufacturing improvements.
Key milestones included the ins-
tallation of a new photovoltaic
system and the complete moder-
nization of Production Plant 1 with
state-of-the-art machinery.

2024

Building on more than a decade of
continuous progress, FERRE has
published annual Sustainability
Reports since 2012 and has cal-
culated its carbon footprint since
2013. These initiatives reflect our
long-standing commitment to
transparency, environmental res-
ponsibility and continuous impro-
vement.

2025

We have strengthened our innovation
and quality assurance capabilities
through the establishment of new
physicochemical laboratories and the
commissioning of a dedicated Color-
Blend laboratory to enhance colour
development and formulation.

11
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To help our customers become To be the preferred global partner Empathy Innovation
sustainability leaders by developing for high-quality recycled yarns, Sustainability Quality & Expertise
high-quality recycled yarns with a lower recognised for innovation, reliability Transparency Legacy

environmental impact. and sustainability.
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Revenue and financial

performance revenue (€ million)

€10.36 million

2019
2020
2021
2022

2023

2024
2025

19,87 €
14,07 €
14,30 €
18,76 €

14,67 €

10,22 €
10,36 €

Purchases
8 %
Sales

17 %

Purchases

78 %

Sales

43 %

Purchases

14 %

Sales

40 %

13
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Key performance indicators

Performance

1,43%
/) 27 %
99,99 %

() 20% |
38,87 % .

Social performance
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'Made with Recover™

02. Estrategia de sostenibilidad

Our commitment to
sustainabpility

Sustainability s more than a conceptitis a
fundamental commitment that guides our
decisions and shapes the way we do business.
We believe that meeting today's needs requires
acting responsibly to preserve resources and
create opportunities for future generations.

In a world facing significant social and en- in a robust sustainability strategy built around
vironmental challenges, we are commit- Environmental, Social and Governance (ESG)
ted to playing an active role in driving po- principles. These principles guide our efforts
sitive change. Our approach is based on a toreduce environmental impacts, create long-
development model that balances econo- term value for people and society, and ensure
mic growth with environmental stewards- ethical, transparent and responsible gover-
hip and social progress. Beyond adapting nance. Every day, we work to advance a busi-
to change, we seek to make a meaningful ness model that is more sustainable, resilient
contribution to a more sustainable future. and aligned with the challenges and opportu-
At FERRE, this commitment is embedded nities of the future.

10
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02. Sustainability strategy

Our Stakeholders

Our stakeholders play a fundamental role in the continuous evolution of our
business model. Maintaining close relationships and an open dialogue with
them enables us to better understand their expectations and strengthen our
approach to responsible and sustainable business.

This commitment is supported by accessible, two-way communication
channels that ensure the timely, transparent and effective exchange of
information.

Through our corporate website and social media channels, we regularly share
updates on our progress, initiatives and projects, fostering transparency and
building long-term relationships based on trust.

Our main stakeholder groups
engage with us through a range of
communication channels, including:

Press and : ‘ te Online communication
media media platforms
coverage

Whistleblowing | Information boards and ‘

channel internal noticeboards ex

Management Works Health and safety
committee council committee

17
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Materiality
assessment

Our materiality assessment enables us to identify and prioritise
the sustainability topics that are most significant to both our
stakeholders and our business, taking into account the context
in which we operate, as well as the key challenges and emerging
trends shaping our industry.

This assessment guides our commitment to creating long-term
value across the Environmental, Social and Governance (ESG)
dimensions, ensuring that our strategy and actions are aligned with
stakeholder expectations and with the principles of responsible
and sustainable business.

We also map our material topics against the United Nations
Sustainable Development Goals (SDGs), prioritising those where
we can make the most meaningful contribution.

o | -a‘I

aumn

E

E ldentification

A total of 32 potential material

topics were identified, reflecting

the sustainability context in which
Hilaturas FERRE operates. These topics
were grouped into three key areas:
Environmental, Social and Governance.

%j Prioritisation

The identified topics were assessed by our
stakeholders to evaluate their relevance
and significance for Hilaturas FERRE from
a sustainability perspective.

-FiT“ oo e

ln

5| Validation

The results of the materiality assessment
were reviewed and approved by the Company's
Management, leading to the identification of
FERRE's most material sustainability topics.

18
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High-priority material topics:

These topics are considered highly significant for both FERRE and
our stakeholders. They require continuous oversight and priority
management, as they have a direct and substantial influence on
our long-term performance, resilience and sustainability.

Moderate-priority material topics:

These topics are also important to our business and stakeholders,
although theirimpact is less immediate or critical than that of

the high-priority material topics. They are managed through

a strategic, medium-to long-term approach, ensuring their
Integration into our sustainability objectives and continuous
Improvement initiatives.

Low-priority material topics

Although these topics are not currently considered critical, they
may become more significant in the future or have a limited
impact on specific stakeholder groups. They are therefore
monitored on an ongoing basis, while immediate action is not
considered necessary.
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02. Sustainability strategy

Materiality Assessment

Low-Priority
Material Topics

High-Priority
Material Topics

Moderate-Priority
Material Topics
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External relevance

‘ 1. Expansion into new markets.

‘ 3. Investment in infrastructure, machinery, resources, etc.
5. Human Rights and Labour Relations.

. 7. Energy Consumption and Emissions Control.
9. Carbon Footprint Calculation.

11. Waste Management and Control.

13. Environmental Protection Management and Investment.

15. Circular Economy.

17. Climate Change Adaptation and Mitigation Measures.
19. Supply Chain Transparency and Traceability.

21. Talent Attraction and Retention.

23.Work-Life Balance Measures.

25. Diversity and Inclusion.

27. Internal Training.

29. Supplier Assessment on Social Criteria.

31. Child Labour.

2. Regulatory Compliance.

4. Research, Development and Innovation (R&D&I) Projects.

6. Anti-Corruption and Anti-Bribery.

8. Use of Renewable Energy.

10. Water Consumption and Wastewater Management.

12. Supplier Assessment and Monitoring Environmental Criteria.
14. Ecodesign.

16. Sustainable Mobility.

18. Sustainable Packaging.

20. Occupational Health and Safety.

22.Equal Opportunities for Women and Men.

24.Social Action, Cooperation, Donations, Community Initiatives and Sponsorships.
26. Product Quality and Safety.

28. Promotion of Stable Employment.

30. Code of Conduct.

32. Freedom of Association and Collective Bargaining.

20
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% United Nations sustainable

L e
Zn” Gevelopment goals

Within this framework, we align our material topics with the United Nations Sustainable Development
Goals (SDGs), identifying those areas where we can make the greatest contribution and create the most
meaningful impact. This approach enables us to advance consistently towards a more responsible
business model by integrating environmental, social and governance (ESG) considerations across

our entire value chain.

We also view the SDGs as a strategic framework for driving continuous improvement, fostering innovation
and strengthening collaboration with our stakeholders. Through this approach, we actively contribute to a
more sustainable, efficient and resilient future, aligned with today's global challenges.
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Qur Sustainability Strategy

Material topics SDG's UN SDG Target What we’re doing Our goals

- Global Recycled Standard (GRS) Certificate.

Waste control and - Raw Materials.
management. - Waste Management.

- Circular Economy.

- Life Cycle Assessment (LCA).

Circular economy.
- PCW2Fashion project. - Packaging optimization.

- Increase waste reduction efforts.

- Carbon footprint calculation &registry. - Improve energy efficiency in production.

Use of renewable energies. - Reduce the carbon footprint and achieve climate neutrality by 2050.

- Carbon reduction plan.
- Continue researching circular economy models and launch new projects.

- Join the United Nations Global Compact.

13 & - Sustainable packaging.

FOR EL CLIMA

Energy consumption and
emissions control. 9 - Energy efficiency.

- Water efficiency.

Water consumption and
discharge control.

- Low waterimpact from using recycled raw materials.
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Qur Sustainability Strategy

Material topics SDG's UN SDG Target

Gender equality and equal
opportunities.

Work-life balance.

TRABAJO DECENTE
¥ CRECIMIENTO
ECONOMICO

a

Occupational health and safety.

Child labor prevention.

What we’re doing

- Equality Plan.

- Protocol for Sexual Harassment and

Gender-Based Harassment.

- Training and Professional Development.

- Non-Discrimination and Cultural Diversity.

- Promotion of Remote Work.
- Semi-Flexible Working Hours Adapted to Individual Needs.

- Employees Living Near the Workplace.

- Health & Safety Committee, External OHS Service,

specific training (emergency, chemicals, etc.)

- Code of Conduct.
- Site audits.

- Supplier clauses.

Our goals

- Achieve objectives of Equality Plan.
- Include environmental & social clauses in contracts.

- Improve Occupational Safety by Reducing Workplace

Incidents.

- Annex to Supplier Contracts Including Clauses Related to

Environmental and Social Responsibility.

- Join the United Nations Global Compact.

23
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02. Sustainability strategy

Material topics

Human rights and
labor relations.

Product quality
and safety.

Regulatory compliance.

SDG's

1 PAL, JUSTICIA
E INSTITUCIONES
SOLIDAS
-

1 7 KLIAKIAS PARA
LOGRAR

LOS DRIETIVOS

TRARAID DECENTE
Y CRECIMIENTO

UN SDG Target

What we’re doing

- Code of Conduct.

- External Legal Advisory Service on

Environmental and Industrial Safety Matters.

- Occupational Risk Prevention.
- Audit compliance (e.g.Inditex).

- Whistleblower Channel.

- Circular Economy.

- Life Cycle Assessment (LCA).

- OEKO-TEX® STANDARD 100.

- Global Recycled Standard (GRS).

- Organic Content Standard Blended (OCS).
- Forest Stewardship Council (FSC).

Our goals

- Commitment to the United Nations Global
Compact and Adoption of Its 10 Principles.

24
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|F ‘E ‘R ‘R ‘E 03. Governance and responsible management

-

Good corporate governance is a cornerstone of FERRE's business
model. [t encompasses the principles and practices through
which the Board of Directors and the management team exercise
their responsibilities with diligence, integrity, transparency and
accountability, fostering sound decision-making and supportingthe
creation of long-term value.




03. Governance and responsible management

Our governance framework is built on the principles of
transparency, ethical conduct and responsible business
management.We operate in accordance with the highest
standards of accountability, regulatory compliance

and business integrity,embedding sustainability
considerations across all areas of our operations.

This approach strengthens the trust of our stakeholders
and supports a robust governance model aligned with our
corporate values,enabling us to create sustainable value
overthe longterm.

27
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Corporate governance

The Board of Directors is the highest governing body of Hilaturas
FERRE and is appointed by the General Shareholders' Meeting. The
Board is responsible for defining the Company's strategic priorities,
overseeing their implementation and monitoring performance to
ensure the achievement of its long-term objectives.

The Board of Directors is composed of nine members, all of whom
bring extensive industry experience, providing the expertise
required for effective oversight and informed decision-making.

In terms of gender diversity, the Board comprises 22% women
and 78% men. It also has overall responsibility for overseeing the
Company's economic, environmental and social performance.

03. Governance and responsible management

28
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03. Governance and responsible management

Communication with governing bodies

At Hilaturas FERRE, we believe that effective communication with our governing
bodies Is essential to ensure that strategic and operational decisions remain
aligned with the Company's objectives and the needs of our people.

The decisions adopted by the Board of Directors are communicated
and implemented throughout the organisation via the Management
Committee, which is composed of representatives from all business
areas. This structure facilitates the effective deployment of strategic
decisions, promotes cross-functional coordination and supports
consistent decision-making across the Company.

Employees are represented through the Works Council, which
serves as the Company's formal employee representation body
and a structured channel of communication with Management. The
Council enables employees to raise concerns, express their views
and receive information on matters of common interest.

Works Council members are elected voluntarily by the workforce
through a democratic voting process supervised by independent
external representatives, ensuring transparency and fairness.

At Hilaturas FERRE, the Health and Safety Committee oversees
compliance with occupational health and safety legislation and
promotes a safe and healthy working environment. Protecting
the wellbeing of our people is a fundamental priority and an
integral part of our responsible business culture.

The Human Resources and Occupational Health & Safety teams
are responsible for managing day-to-day employment relations
and supporting the Company's workforce. Through close and
continuous engagement with employees, they help foster a
positive working environment, identify emerging needs and
contribute to the continuous improvement of workplace
wellbeing and organizational culture.

29
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Corporate governance

Luis Pita de la Vega Estrella Mataix Fernando Buendia

Miguel Ferrandiz Paqui Ferrer Cristobal Aljaro
30
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Regulatory Compliance

We are committed to complying with all applicable legal and
regulatory requirements across the social, economic and
environmental dimensions of our business. To support this
commitment, we work with specialised external advisors who
help us monitor regulatory developments and ensure ongoing
compliance.

Respect for Human and
Labour Rights

We are committed to respecting internationally
recognised human and labour rights, in accordance with
the Universal Declaration of Human Rights, the standards
of the International Labour Organization (ILO) and the
principles of the United Nations Global Compact.

03. Governance and responsible management

Responsible and transparent management

Continuous Technological Innovation

We are committed to continuous investment in advanced
technologies that enhance our operational efficiency, strengthen
our competitiveness and support the ongoing development of more
sustainable products and manufacturing processes.

Environmental Responsibility

Protecting the environment has been part of FERRE's identity since
1947. For more than seven decades, we have embraced sustainability
and circular economy principles, recognising recycling not as

a passing trend but as an innovative and effective solution for
transforming the textile and fashion industry.

Ethics, Integrity and Transparency

Honesty, integrity and transparency are the principles that underpin
FERRE's corporate culture. We promote ethical behaviour throughout
the organisation and expect all employees to conduct business
responsibly, fairly and in accordance with the highest standards of
professional integrity.

Ethical Requirements for Suppliers

In line with our commitment to integrity and transparency, all supplier
agreements incorporate ethical clauses requiring compliance with
internationally recognised human rights, environmental protection and
responsible business practices. These requirements help ensure that
our supply chain operates in accordance with the highest standards of
social responsibility and sustainability.

31



= RR

03. Governance and responsible management

Soclal responsibility policy

Environment

We are committed to:

» Complying with all applicable environmental laws
and regulations.

» Maintaining a preventive approach to
environmental protection.

e Promoting initiatives that encourage greater
environmental responsibility.

» Supporting the development and adoption of
environmentally friendly technologies.

» Continuously improving environmental performance
by promoting best environmental practices
throughout the organisation.

* Integrating sustainability criteria into purchasing
and investment decisions.

Quality

We are committed to:

 Delivering products and services that consistently
meet our customers' quality expectations.

» Maintaining close, professional relationships with
our customers while fostering continuous improvement
across all business processes.

» Promoting employee development, participatory
management and professional excellence throughout
the organisation.

e Driving innovation in manufacturing processes,
product development, marketing and corporate
communications.

Human rights

We are committed to:
 Prohibiting the use of, or support for, child labour.
 Prohibiting all forms of forced or compulsory labour.

» Respecting employees' rights to freedom of association
and collective bargaining.

* Ensuring equal treatment and prohibiting discrimination
on the grounds of gender, race, ethnicity, sexual orientation

or any other protected characteristic.

» Promoting and respecting cultural diversity.

Labour practices and decent work

We are committed to:

» Ensuring that base wages always comply with applicable
legislation or relevant industry standards and are sufficient
to meet employees' basic needs.

 Providing a safe and healthy working environment by
implementing effective measures to prevent work-related
injuries, ill health and occupational risks.

» Ensuring that all employees, including new recruits,
receive regular,documented training and information on
occupational health and safety relevant to their roles.

« Establishing systems to identify, prevent and respond
to potential occupational health and safety risks.

« Maintaining appropriate hygiene and welfare conditions

to safeguard employees' health, wellbeing and basic needs
in the workplace.

32
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Memberships ano
industry engagement

Our Strategic Plan identifies stakeholder engagement as a key priority. We are committed
to communicating our values clearly and consistently to customers, suppliers, employees,
external partners and all other stakeholders involved in our business.

At FERRE, sustainability is more than a corporate value—it is the foundation of our business
model. The majority of our yarns are manufactured using recycled textile waste, making
circularity an integral part of the way we create value.

We believe that collaboration is essential to driving meaningful change. For this reason,
we actively participate in industry associations, research organisations and technology
institutes that provide access to innovation, technical expertise and emerging market
trends.

These partnerships strengthen our ability to anticipate regulatory developments,
contribute to the advancement of the textile industry and continuously improve our
environmental and business performance.

03. Governance and responsible management
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Memberships ano
industry engagement

FERRE is a member of Textile Exchange, a global non-profit organisation dedicated to reducing the
environmental and social impacts of the textile industry while accelerating the adoption of more
sustainable materials, responsible business practices and circular value chains.

Through this membership, we collaborate with leading organisations across the global textile sector,
contributing to the development of best practices and supporting the transition towards a more
sustainable industry.

&

Textile
Exchange

Member

FERRE has been a member of the CT-36 Technical Committee on Circular Economy in the Textile and
Footwear Sector, established by CONAMA (National Environmental Congress Foundation). As part of this
initiative, we actively contributed to the report Analysis of the Circular Economy in the Fashion Sector,
which examines the current state of the industry, identifies its main structural challenges and proposes
practical actions to accelerate the transition towards a more circular and sustainable business model.

Our participation reflects FERRE's commitment to innovation, knowledge sharing and the promotion of
circular economy principles within the textile industry. By collaborating with leading organisations and
industry experts, we contribute to the development of solutions that strengthen both the sustainability and
competitiveness of the sector.

03. Governance and responsible management
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'Innovation and

development

2013

« R&D project focused on develo-
piNg new spinning processes for
fashion and home textile applica-
tions.

« Implementation of a Business
Intelligence project to strengthen
data analysis and decision-making.

2019

« Replacement of conventional
lighting with energy-efficient
LED technology.

03. Governance and responsible management

Our commitment to modernisation, energy efficiency, productivity
improvement, cost optimisation and product quality is supported
by substantial and continuous investment. We recognise that
technological innovation is essential to maintaining our leadership
in the recycled yarn industry and to delivering long-term value for
our customers and stakeholders.

Over recent years, our investment programme has enabled us
to modernise our production facilities, enhance product quality,

2020

« Participation in the LIFE
REWEART project:

"A100% Real Circular Economy
Process for Vegan, Organic and
Recycled Footwear"
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2021

« Installation of next-generation
LED lighting throughout the facili-
ties.

 Replacement of a diesel-powe-
red forklift with an electric model.

2022

 Investment in environmental
and manufacturing improve-
ments.

« Expansion of the on-site pho-
tovoltaic solar installation.

« Modernisation of spinning
equipment with state-of-the-art
machinery to increase produc-
tion capacity.

reduce energy consumption per unit of production, shorten lead
times and increase manufacturing flexibility. These improvements
allow us to produce smaller, customer-focused batches, reduce
inventory levels and respond more efficiently to changing market

demand.

In recent years, FERRE has invested more than €4 million in
innovation, manufacturing excellence and sustainability. Some of
the most significant milestones include:
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2023

« Investment in advanced quality
control systems.

« Installation of an USTER tes-
ting system to optimise yarn
quality control, enabling precise
analysis of key parameters such
as evenness, strength and yarn
count, ensuring consistent pro-
duct quality.

2024

« Optimisation of the compres-
sed air system and electrical
installations through the imple-
mentation of variable frequency
drives (VFDs), improving energy
efficiency and reducing electrici-
ty consumption.

2025

« Upgrading of compressors and
drying systemes.

« Adaptation of spinning machinery
to manufacture smaller production
batches, increasing operational
flexibility and enhancing customer
service.
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FERRI

Awards and recognition

FERRE's commitment to innovation, sustainability and responsible business has been recognised

through a number of prestigious awards:

2013 2020 2022

Family Business Award, presented by Finalist — Triodos Bank Awards, re- Innovation Award, presented by the AITEX Business Award for Corporate Social Responsibility
Cotton Textile Foundation. Sustainability. Award, presented by ATEVAL
(Textile Business Association of

the Valencia Chamber of Commerce. cognising companies with a positi-
ve social impact.
the Valencia Region).

2002 2016 2017/

Spanish National Fashion Industry
Award - Textile Manufacturing Category.

2023

Centenary Company of the Valencian
Community Award, presented
at Forinvest.
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FERR

Environmental responsibility is a
fundamental pillar of FERRE's business,

guiding our decision-making processes
and the continuous improvement of our

operations.

04. Environmental performance
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04. Environmental performance

From textile waste to yarn:

A circular process

The growing pressure on natural resources requires more
efficient and sustainable production models. One of the
most effective solutions is to recover waste materials and
reintroduce them as valuable raw materials, either within the
same industry or across different sectors.

Against this backdrop, the principles of the circular economy
have become increasingly important for businesses and
organisations worldwide.

-

Sustainability report 2025

At FERRE, after more than seven decades of supplying recycled

yarns to the fashion industry, circularity is embedded in

our DNA. Our manufacturing model is built on recycled raw
materials, water-free production, the elimination of chemical
dyeing processes and low carbon emissions. Circular economy
principles have always shaped our manufacturing processes,
enabling us to maximise resource efficiency while minimising
our environmental impact.

01 . Textile waste as our raw material

Pre-and post-consumer textile waste is our primary source of raw
material. By recovering these materials, we help divert textile waste
from landfill and incineration while reducing our dependence on finite
virgin resources.

02 . Recycled cotton fibre

Our strategic partner, Recover™, transforms textile waste into high-quality
recycled cotton fibre, maximising fibre length and performance to ensure
premium-quality recycled yarns.

O 3 . Developing lower-impact fibre blends

Our ColorBlend technology combines Recover™ recycled cotton fibres with
carefully selected support fibres—either undyed or coloured using low-impact
processes—including recycled PET, recycled wool, recycled nylon and organic
cotton. This enables us to create recycled fibre blends with precise, consistent
colours without the use of water or conventional chemical dyeing.

04 Fibre Blending

These lower-impact fibre blends are reproduced at industrial scale and
undergo a series of advanced blending stages until the optimal combination
of colour accuracy, consistency and technical performance is achieved.

05 . Spinning

The recycled fibre blends are transformed into premium recycled yarns for fashion,

accessories and home textile applications, offering a broad palette of precise,
consistent colours while maintaining a significantly lower environmental impact.
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Qur yarn portfolio

A portfolio of recycled yarns inspired by our commitment to sustainability and
circular fashion.

We manufacture high-quality recycled yarns for applications across the
fashion, accessories and home textiles sectors. By using recycled raw
materials, our products help divert textile waste from landfill, reduce
greenhouse gas emissions and lower the environmental impact associated
with conventional yarns made from virgin materials.

To further advance our innovation and sustainability
objectives, we have participated in a number of
collaborative research and development projects:

PCW2CLOTHES project PCW2Fashion project

NEO-RECYCLING project W-FREE project

LIFE REWEART project

04. Environmental performance

The result is a collection of premium-quality recycled yarns for
the production of sustainable garments:

“Sustainable fashion is possible.”

These initiatives have enabled us to develop high-quality recycled yarns that
support the production of more sustainable textiles and demonstrate that a
more sustainable fashion industry is both achievable and scalable.
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Qur projects

NEO-RECYCLING project

In 2025, we successfully completed the NEO-RECYCLING Project, an initiative focused on
developing lower-impact products and technologies for the textile industry. Through this
project, we advanced the optimisation of manufacturing processes, improved resource
efficiency, and incorporated eco-design principles and bio-based materials into product
development, further strengthening our commitment to sustainability and the circular
economy.

LIFE REWEART project

We continue to participate in the LIFE REWEART Project, which aims to
reduce the environmental impact of textile materials used in footwear.

This initiative promotes the selection of recycled and organic materials from
the product design stage onwards, supporting more sustainable, circular
production models and encouraging the adoption of eco-design principles
throughout the value chain.

04. Environmental performance

42



RIR

Qur projects

04. Environmental performance

PCW2WorkClothes

During the year, we completed the PCW2WorkClothes Project, dedicated to
the development of recycled yarns produced from end-of-life workwear and
uniforms.

The project successfully demonstrated the technical feasibility of transforming
post-consumer textile waste into high-quality secondary raw materials and
new textile products, contributing to the advancement of circular economy
solutions within the textile industry.

PCWZ2Fashion project

We continue to make progress on the PCW2Fashion Project, which focuses on
developing innovative products from post-consumer textile waste.

This initiative strengthens circularity within the fashion industry while
preparing FERRE to meet emerging European requirements relating to textile
recycling, circular product design and recycled content in textile products.
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04. Environmental performance

Qurenvironmental impact

Our sustainable environmental management

At FERRE, we recognise our responsibility to protect the environment and promote the responsible use of
natural resources. Sustainable environmental management is therefore a fundamental pillar of our business
and guides the way we design, manufacture and continuously improve our products and processes.

01.

Our commitment is reflected in the following actions:

We measure the environmental impact
of our products using the Life Cycle
Assessment (LCA) methodology.

03.

We give new value and purpose

to natural and recycled fibres by
transforming them into high-quality
recycled yarns.

0Z.

We promote the responsible use of natural
resources while continuously working to
reduce our greenhouse gas emissions.

We contribute to reducing the amount

= of textile waste sent to landfill by

recovering and reintroducing valuable
materialsinto the production cycle.
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Recycled cotton vs.
VIrgin cotton

In 2016, the University published the study “Environmental Impact of Recover
Cotton in the Textile Industry”, to which FERRE contributed. The study evaluates
the environmental performance of recycled cotton throughout the product life
cycle and demonstrates the environmental advantages of using recycled cotton
as a raw material in our manufacturing process compared with conventional virgin
cotton.

This study, conducted by the University of Valencia, provides an independent
scientific basis for quantifying the environmental savings associated with the use
of recycled cotton as a raw material in our manufacturing process. The assessment
measures estimated reductions in water and energy consumption, atmospheric
emissions, air pollutants and waste sent to landfill.

The study compares the life cycle of a garment manufactured using conventional
virgin cotton yarn with that of an equivalent garment produced using recycled
cotton yarn. It demonstrates that recycled cotton eliminates several stages of the
conventional production process, including cotton cultivation, ginning and dyeing,
while also highlighting the environmental benefits associated with transportation.

The study concludes that replacing virgin cotton with recycled cotton delivers
significant environmental benefits across multiple impact categories.

04. Environmental performance

Estimated environmental savings

oo

; SO:
kWh of energy saved kg of SO, emissions avoided
Billion litres of water saved
m? of agricultural land use avoided — kg of waste diverted

from landfill

Estimated savings based on the comparative Life Cycle
Assessment (LCA) conducted by the University of Valencia.
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Environmental
benefits

https:/ferreyarns.com/positive-impact/

This approach enables us to evaluate the positive contribution of our recycled
yarns throughout the value chain while providing our customers with objective and
transparent information on the environmental benefits associated with their use.

We apply the Life Cycle Assessment (LCA) methodology to evaluate the
environmental performance of our products across every stage of their life cycle.
This assessment enables us to quantify key environmental indicators, including
carbon footprint, water consumption, chemical use and other relevant impact
categories, providing a comprehensive and science-based understanding of their
environmental performance.

To ensure the reliability and credibility of these results, both the methodology and
the assessment have been independently verified by recognised organisations,
including AITEX, the University of Valencia and UNESCO.

04. Environmental performance

Our environmental savings in 2025

14.046

llion litres of water saved

01.3

Million kWh of energy saved

20./

Million kg of CO,
emissions avoided

27

Million PET bottles recycled

................................................................................................................................................................................................................................................................................................................

1.

Million kg of
chemicals saved

2.3

Million m? of farmlanad
preserved

0.9

Million kg of textile waste
recycled
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Audits

During the reporting year, FERRE successfully completed the Green to Wear
and Clear to Wear audits, two internationally recognised standards that assess
the environmental performance of manufacturing processes and the chemical
safety of textile products.

Successfully passing these audits demonstrates compliance with stringent
requirements relating to environmental management, responsible resource use,
chemical management and consumer health protection.

These certifications reinforce our commitment to continuous improvement,
transparency and responsible supply chain management, while supporting
compliance with the environmental and quality standards required by both our
customers and applicable legislation.

Clear to Wear (CtW) is a product safety standard that regulates the use of legally restricted
substances and establishes additional restrictions on certain chemicals that, while not

yet regulated by legislation, may pose potential risks to human health. The standard also
incorporates the requirements of the European Union's REACH Regulation (Registration,
Evaluation, Authorisation and Restriction of Chemicals), ensuring compliance with one of the
world's most demanding chemical safety frameworks across our supplier network.

QUALITY STANDARD

04. Environmental performance

SUSTAINABILITY

The Green to Wear standard has been developed to assess the environmental performance of
manufacturing facilities and suppliers while promoting practical measures to reduce their environmental
impact and improve the efficient use of natural resources. Assessments are carried out by textile industry
specialists using the Green to Wear evaluation framework, which measures sustainability performance
across a range of key environmental areas, including: Raw materials, water management, manufacturing
technologies and processes, chemical management, wastewater management, waste management and
energy management.
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Raw materials

In 2025, FERRE produced 82.38 million metres of yarn, reaffirming our
commitment to more sustainable and responsible manufacturing.

Of the total raw materials used in our yarn production, 94.4% consisted of
recycled fibres, representing a 10% increase compared with the previous year.

This progress reflects our commitment to the circular economy and to reducing
the environmental impact of our products. By combining recycled fibres—
including recycled cotton, recycled wool and recycled PET—with carefully
selected complementary fibres such as polyester, acrylic and lyocell, we develop
high-performance yarns that meet demanding technical requirements while
maintaining a lower environmental footprint.

These fibre blends enable us to produce durable, comfortable and high-quality
textiles while promoting resource circularity, reducing waste generation and
improving the efficient use of raw materials. In this way, sustainability, innovation
and product performance go hand in hand across our entire product portfolio.

04. Environmental performance

@ ;e/‘c.}:‘clgjc) cotton

Recycled PET

(B)229%

Recycled wool

D2) 0.3 %

(€
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Resource consumption

Change in resource consumption (2025 vs. 2024)

Electricity = 1.43% Diesel = 20%

Electricity consumption (kWh per unit of production) Diesel consumption (litres per unit of production)

2020 2020 0115
2021 2021 0156
2022 2022 0.027
2023 2023 0.055
2024 2024 I 0107
2025 2025 I 0.08

04. Environmental performance

Water = 27.27%

Water consumption (m?3) per unit of Production.

2020 | 0.25
2021 0.28
2022 M 0.25
2023|019
2024 I 0.22
2025 ‘0.16

| Production unit = 82.380 million metres of yarn produced.

Sustainability report 2025

Paper 0%

Paper consumption (reams)
One ream = 500 sheets.

2020

2021

2022

2023

2024

2025
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Carbon Footprint:
Progress in emissions
reduction

We continue to make steady progress in reducing our carbon footprint, reinforcing our
commitment to climate action and the continuous improvement of our environmental
performance.

In 2025, we achieved reductions in both Scope 1and Scope 2 greenhouse gas (GHG)
emissions. Specifically, Scope 1 emissions decreased by 11.93%, while Scope 2 emissions
were reduced by 2.90% compared with the previous year.

These results reflect the positive impact of the measures implemented to improve
energy efficiency, optimise manufacturing processes and promote the responsible
use of resources. They also encourage us to continue reducing our greenhouse gas
emissions and advancing the transition towards a more sustainable, low-carbon
manufacturing model.

Energiarenovable

Sustainability report 2025

04. Environmental performance

Greenhouse Gas (GHG) Emissions (t CO,e)

2018

413314
2019 E
2020
1.399.71

2021 3.340.24
2022

2 996.54
2023

D 42734
2024

1.554.47
2025
1509.93
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Greenhouse Gas (GHG) Emissions

Scope 1:

« Company vehicle fleet (trucks and vans).
e Industrial equipment (forklift trucks).
» Fugitive emissions from air conditioning and refrigeration systems.

Scope 2:
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04. Environmental performance

CARBON FOOTPRINT INTENSITY
(tCO4e per million metres of yarn produced)
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Greenhouse Gas (GHG) Emissions

Approximately 99% of our greenhouse gas emissions are attributable to indirect emissions
associated with electricity consumption. As a result, our decarbonisation strategy has focused

primarily on reducing electricity demand through three key initiatives:

» Generating clean electricity through the installation of on-site photovoltaic solar systems.

 Investing in energy-efficient technologies to improve the performance and efficiency

of our manufacturing processes.

« Procuring 100% renewable electricity, ensuring that our purchased electricity is

sourced from renewable energy providers.

These achievements reinforce our commitment to continuous improvement and encourage us to
further advance the implementation of our Carbon Footprint Reduction Plan.

04. Environmental performance
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Waste management

At FERRE, we remain firmly committed to the principles of the circular economy and
the recovery of valuable materials. Preventing waste generation continues to be one
of our key priorities, supported by measures that optimise resource efficiency and
minimise the environmental impact of our operations.

We also continue to improve waste segregation and management to maximise
material recovery and promote the reintegration of recovered materials into new
production cycles. In parallel, we are further optimising our packaging by reducing
material consumption and implementing more sustainable and efficient packaging
solutions, fully aligned with our circular production model.

Sustainability report 2025

04. Environmental performance

KG OF RECOVERABLE WASTE PER PRODUCTION UNIT
Production unit:1.000 kilometres of yarn produced.

2016

2017

2018

2019

2020

2021

2022

2023

2024

2025
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Waste recovery

At FERRE, waste recovery remains a fundamental element of our circular business
model. During 2025, we continued transforming recovered materials into valuable
secondary raw materials, enabling their reintegration into the production cycle while
reducing the consumption of virgin resources.

This approach supports the transition towards a more sustainable textile industry
by strengthening circularity, improving resource efficiency and reducing the
environmental impact of our operations.

04. Environmental performance

......................................................................................................................................................................................................................

2.0

Metals

2.44

Cardboard
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astic

20.44

Mixed waste

360.99

Textile fibre waste
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Certifications and
environmental transparency

https://ferreyarns.com/certifications/

During 2025, we maintained key certifications including STANDARD 100 by OEKO-

TEX®, Global Recycled Standard (GRS®) and Organic Content Standard (OCS®). These
certifications verify the responsible use of materials, product safety, and the recycled and
organic content of our textile products.

In addition, we continue to apply Life Cycle Assessment (LCA) methodology to measure
and improve the environmental performance of our products. This science-based
approach supports informed decision-making and drives continuous improvement, while
reinforcing our commitment to the principles of the circular economy and the United
Nations Sustainable Development Goals (SDGs).

04. Environmental performance
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Certifications

OEKO-TEX ® Standard 100

100% of our yarns are certified to OEKO-TEX® STANDARD
100, ensuring that they have been tested for harmful
substances and meet stringent human-ecological safety

requirements.

OEKO

TEX®

STANDARD
100

04. Environmental performance

Global Recycled Standard (GRS)

95.5% of our production is GRS-certified, providing independent
verification of recycled content, supply chain traceability and
compliance with environmental and social criteria.

~ Global Recycled
 w_ Standard

CU 830070

Hilaturas Ferre S.A. iIs GRS certified. Only the products which
are covered by a valld transaction certificate are GRS certified,

Ensuring transparency

All of our sustainability claims are supported by
internationally recognised certifications and by
independent environmental assessments based

on the Life Cycle Assessment (LCA) methodology.

LCA

..........................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

Organic Cotton Standard blended

0.97% of our products are certified to the Organic Content
Standard (OCS®), verifying the presence and traceability of
organically grown fibres throughout the supply chain.

R

(€)
Q- ?
£ o\
> Y
O Y/
Snt stal

CU 830070

milsturas Ferre S A 1S OCS certified. Only the products which
red by & valid transpaction certificate are OCS certfied

PEFC — Programme for the Endorsement
of Forest Certification

100% of the wooden pallets used by FERRE are PEFC-certified,
ensuring that the timber originates from sustainably managed
forests and other controlled sources.
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We believe that diversity and inclusion are
fundamental drivers of our success.We
therefore continue to fosteran equitable
and inclusive workplace that enables people
to thrive while strengthening the overall
performance of our organisation.

05. Social and community impact

F'
y 4 ¥y
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Qur people

The commitment, expertise and innovative spirit of our people have been instrumental in driving our

continued growth and strengthening our position as a leader in the development of recycled yarns and
sustainable textile solutions.

Throughout 2025, we remained committed to professional development, continuous learning and fostering
aworkplace built on diversity, inclusion, equal opportunities and mutual respect. We also continued to
prioritise the health, safety and well-being of our employees by promoting working conditions that support
safe, healthy and high-quality performance.

Employment stability remains one of our defining strengths, with 99% of our workforce employed under
permanent contracts, reflecting our long-term commitment to stable employment and talent retention.

Our people continue
to be the driving
force behind
Hilaturas Ferre.

05. Social and community impact
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05. Social and community impact

Soclal indicators

100% of employees receive
remuneration above the Spanish
National Minimum Wage.

100% of our employees are
covered by the General
Collective Bargaining Agreement
for the Spanish Textile and
Clothing Industry.

Training

Occupational
hours

Confirmed cases of
accidents

corruption or bribery

0 Empl
14.38% fUrnover rate
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Qur people

Workforce distribution by age Workforce distribution by length of service
Under 30 Less than
years Tyear
Between Between
30 and 40 Tand 5
years years
Between Between
40 and 50 6 and 10
years years
Over 50 More than
years 10 years
Workforce distribution by education level Workforce distribution by employment type
No formal 0% :
education 0% Full-time
Primary /6%
education
Secondary Part-time
education
University
education

. Men ‘ . Women

Sustainability report 2025
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Continuous learning

In the area of health and safety, training covered workplace safety, office health and
safety risks, emergency preparedness, the use of fire-fighting equipment, working at
height, ergonomics and noise exposure.

In addition, we strengthened the technical capabilities of our workforce through
specialised textile industry training and structured on-the-job training programmes,
supporting the successful integration of new employees while fostering skills
development and long-term talent growth across the organisation.

05. Social and community impact

Total training hours

2025 795 hours

2024 182 hours
2023 258 hours

2022 132 hours
2021 114 hours

2020 40 hours
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Qur training programmes

Participation by gender

8 Women

147 Men

Training delivery format

- Online: 4 training programmes — 57.1%
- Face-to-face: 3 training programmes — 42.9%

05. Social and community impact

Number of Participants

Training course

Workplace health and safety 88 0
Office health and safety risks 4 3
Emergency response plan and - 0

use of fire-fighting equipment

Working at height safety 8 0
Ergonomlcsandnmseexposure .......................................................................... 3 7 ......................................................... 3 ........................
......... TethlemdustryteChmcaltrammg03
.......... InductlonandontheJObtrammg30

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo
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On-the-Job Training

At Hilaturas Ferre, we believe that the effective integration of
new employees is essential to their professional development
and successful adaptation to the organisation.

For this reason, throughout 2025 we further strengthened our on-the-job training
programme, providing new employees with the knowledge, skills and guidance
required to perform their roles safely, efficiently and confidently.

The increase in the number of training hours dedicated to this programme reflects

our commitment to attracting and developing new talent, while ensuring the
transfer of the knowledge, expertise and values that define our corporate culture.

Sustainability report 2025

05. Social and community impact

Total training hours

2025 480 hours

2024 182 hours

2023 258 hours

2022 132 hours

2021 114 hours

2020 40 hours

04
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Equality, diversity and
work-life balance

At Hilaturas Ferre, we are firmly committed to promoting equal

opportunities, diversity and respect in the workplace. Our

approach is based on ethical conduct and on recognising people

for their skills, capabilities and professional merit.

At Hilaturas Ferre,we are firmly commi-
tted to promoting equal opportunities,
diversity and respect in the workpla-
ce. Our approach is based on ethical
conduct and on recognising people for
their skills, capabilities and professio-
nal merit.

During 2025, we continued implemen-
ting the measures set out in our First
Equality Plan (2023-2027),which covers
key areas including recruitment and hi-
ring, career development, training, re-
muneration, work-life balance and oc-
cupational health and safety. The plan
is designed to ensure equal treatment
and equal opportunities forwomen and
men throughout the organisation.

We also maintain a Harassment Preven-

Sustainability report 2025

tion Protocol, which has been updated
to include specific measures for pre-
venting discrimination and harassment
based on sexual orientation, gender
identity and gender expression, reflec-
ting our commitment to fostering an in-
clusive workplace that respects LGBTI
diversity.

To support work-life balance, we con-
tinue to promote initiatives such as
flexible start and finish times and com-
pressed working hours on Fridays for
office-based employees.

We are committed to the principle of
equal pay for work of equal value, rein-
forcing our commitment to pay equity
and non-discrimination across the or-
ganisation.
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Whistleblowing channel

FERREYARNS  soumme #ois

Canal de comunicacion

Canal de comunicacion

05. Social and community impact

Pura pater glantesr wne denuncia, ds Torma andeima & corfidencal, ¢ i

DENUNCIAR —*

The channel ensures the protection of whistleblowers, safeguards the confidentiality of all
communications and guarantees the appropriate handling of every report received, in line with
our commitment to ethics, transparency and regulatory compliance.

During the 2025 reporting period, no reports were received through the Whistleblowing Channel.

The channel is available through our corporate website:

https:/ferreyarns.com/es/canal-comunicacion/
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Occupational health and safety

100% of our workforce is covered by an external Occupational Health and Safety Service,which
supports our preventive management system and ensures compliance with applicable health

and safety legislation.

We also provide occupational health and safety training for all employees, particularly during
the onboarding process, equipping them with the knowledge and skills required to perform

their duties safely and effectively.

Through these initiatives, we continue to strengthen our commitment to creating a safer,
healthier and more sustainable workplace.

05. Social and community impact
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GRI-VSME

Disclosure 2-1

Disclosure 2-2

Disclosure 2-3

Disclosure 2-4

Disclosure 2-5

Disclosure 2-6

Disclosure 2-7

Disclosure 2-8

4,6,7,13
04
04
14

Not applicable

7,8,9,13,31,33

14,61,62, 63

Not applicable

06. GRI-VSME

B1-Basis for the preparation of the sustainability report.

Not applicable

B2 - Practices, policies and future initiatives for the
transition to a more sustainable economy.

B9 - Own workforce: general characteristics.

Not applicable
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GRI 2: GENERAL DISCLOSURES 2021

Disclosure 2-9 28,29, 30, 31
Disclosure 2-10 28,29, 30, 31 C2 - Governance: sustainability roles and responsibilities.
Disclosure 2-11 30
Disclosure 2-12 28,29, 30, 31 B2 - Sustainability practices, policies and actions.

_ C2 - Governance: sustainability roles and responsibilities.
Disclosure 2-13 30
Disclosure 2-14 30

C2 - Governance: sustainability roles and responsibilities.

Disclosure 2-15 27,32
Disclosure 2-16 Not applicable
Disclosure 2-17 Not applicable
Disclosure 2-18 Not applicable Not applicable
Disclosure 2-19 Not applicable
Disclosure 2-20 Not applicable
Disclosure 2-21 Not applicable

/0



=RR|

06. GRI-VSME

GRI 2: GENERAL DISCLOSURES 2021

Disclosure 2-22

Disclosure 2-23

Disclosure 2-24

Disclosure 2-25

Disclosure 2-26

Disclosure 2-27

Disclosure 2-28

Disclosure 2-29

Disclosure 2-30

16

32,56

16,32, 56, 57

67,68, 69

68

48

33, 34

17,18, 33

62

B2 - Sustainability practices, policies and future initiatives.

C2 - Governance: sustainability roles and responsibilities.

C2 - Governance: sustainability roles and responsibilities.

B2 - Sustainability practices, policies and future initiatives.

C2 - Governance: sustainability roles and responsibilities.

B9 - Own workforce: general characteristics.

C9 - Own workforce.

/1



GRI 3: MATERIAL TOPICS 2016 - ENVIRONMENTAL

RIR

Contenido 3011

Contenido 301-2

Contenido 301-3

Disclosure 302-1

Disclosure 302-3

Disclosure 303-1

Disclosure 303-3

Disclosure 303-5

Disclosure 303-2

9,10, 41, 49
45,47,49,54

52,45,49,54

14,45,47,50,52,53, 54

50, 51,52, 53

45, 47,50
45, 47,50

45, 47,50

45,47,50

C8 — Resource Use and Circular Economy.

B3 -Energy and Greenhouse Gas Emissions.

C3-Energy and Greenhouse Gas (GHG) Emissions.

C3-Energy and Greenhouse Gas (GHG) Emissions.

C8 — Resource Use and Circular Economy.

C4 - Air, Water and Soil Pollution.

06. GRI-VSME
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GRI 3: MATERIAL TOPICS 2016 - ENVIRONMENTAL

Estandard GRI Disclosure VSME

GRI 305. EMISSIONS 2016

Disclosure 305-4 GHG emissions intensity. 51,52,53

B3 - Energy and Greenhouse Gas Emissions.

Disclosure 305-5 Reduction of GHG emissions. 51,52,53 C3-Energy and Greenhouse Gas (GHG) Emissions.

GRI 306. WASTE 2016

Disclosure 306-2 Waste by type and disposal method. 54,55 C8 - Resource Use and Circular Economy.

GRI 308. SUPPLIER ENVIRONMENTAL ASSESSMENT 2016

Disclosure 308-1 New suppliers that were screened using environmental criteria. 31,48 C7 - Business Conduct (Value Chain and Suppliers).
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06. GRI-VSME

FERRI

GRI 3: MATERIAL TOPICS 2016 - ECONOMICS

C7 - Business Conduct (Value Chain and Suppliers).

Disclosure 201-1 13
Disclosure 202-2 28,29, 30 C9 - Own workforce.
B11- Convictions and Incidents Related to Corruption and Bribery.

14
C7 - Business Conduct (Value Chain and Suppliers).

Disclosure 205-3
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GRI 3: MATERIAL TOPICS 2016 - SOCIALS

Estandard GRI Disclosure

GRI 403. OCCUPATIONAL HEALTH AND SAFETY 2016

Disclosure 403-5 Worker training on occupational health and safety. 14, 64,65, 66

B9 - Own workforce: general characteristics.

C9 - Own workforce.

Disclosure 403-6 Promotion of worker health. 64,65, 69

GRI 404. TRAINING AND EDUCATION 2016

Disclosure 404-1 Average hours of training per employee. 64, 65,69

B9 - Own workforce: general characteristics.

. : : . : C9 - Own workforce.
Disclosure 404-2 Programs for upgrading employee skills and transition assistance. 64, 65, 69

GRI 405. DIVERSITY AND EQUAL OPPORTUNITY 2016

C9 - Own workforce.

B9 - Own workforce: general characteristics.
Disclosure 405-1 ‘ Diversity of governance bodies and employees. ‘ 30 ‘

GRI 406. NON-DISCRIMINATION 2016

Disclosure 406-1 Incidents of discrimination and corrective actions taken. 14 B9 - Own workforce: general characteristics.
C9 - Own workforce.
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GRI 3: MATERIAL TOPICS 2016 - SOCIALS

Estandard GRI Disclosure VSME

GRI 407. FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING 2016

Disclosure 407-1 Operations and Suppliers in which the right to freedom of 62 C7 - Business Conduct (Value Chain and Suppliers).
association and collective bargaining may be at risk.

GRI 408. CHILD LABOUR 2016

‘ B2 - Sustainability Practices, Policies and Actions.

Disclosure 408-1 ‘ Operations and suppliers at significant risk for incidents of child labour. ‘ 14 _ _ _
C7 - Business Conduct (Value Chain and Suppliers).

GRI 413. LOCAL COMMUNITIES 2016

Operations with local community engagement, impact assessments and
development programs. B2 - Sustainability Practices, Policies and Actions.

Disclosure 413-1 33,34

Disclosure 413-2 33,34 C7-Business Conduct (Value Chain and Suppliers).
Operations with significant actual and potential negative impacts on local

communities.

GRI 414. SUPPLIER SOCIAL ASSESSMENT 2016

Contenido 414-1 ‘ New suppliers that were screened using social criteria. ‘ 31 ‘ C7 - Business Conduct (Value Chain and Suppliers).
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06. GRI-VSME

05. Social and community impact

02. Sustainability strategy | 03. Governance and responsible management | 04.Environmental performance

‘F HE IR ‘R ‘E 01. Vision & introduction

GRI 3: MATERIAL TOPICS 2016 - SOCIALS

GRI 416. CUSTOMER HEALTH AND SAFETY 2016

B2 - Sustainability Practices, Policies and Actions.

Disclosure 416-1 Assessment of the health and safety impacts of product 7.8,9,35
and service categories. C7 - Business Conduct (Value Chain and Suppliers).

GRI 417. MARKETING AND LABELING 2016

B2 - Sustainability Practices, Policies and Actions.

Disclosure 417-1 ‘ Requirements for product and service information and labeling. ‘ 7,8,9,35 ‘
C7 - Business Conduct (Value Chain and Suppliers).

Sustainability report 2025
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Empowering circular fashion since 1947

[ ]
IN ferreyarns

@ @ferreyarns



https://es.linkedin.com/company/ferreyarns
https://ferreyarns.com/es/
https://www.instagram.com/ferreyarns

